United Nations Nations Unies

Job Title : United Nations Police Adviser, D-2
Department / Office : Office of the Police Adviser

Duty station : NEW YORK

Posting period : 09/03/2022 - 08/06/2022

Job Opening Number : DPO/SEC2201P/D-2/01

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

The Police Division is headed by a Police Adviser, who is accountable to the Assistant
Secretary-General for Rule of Law and Security Institutions. The Police Adviser has direct
access to the Under-Secretary-General for Peace Operations, when required. The Police Adviser
is responsible for providing advice and support on all policing issues to the Department of Peace
Operations (DPO) and the Department of Operational Support (DOS) and to heads of police
components of operations led by the Department of Peace Operations and missions led by the
Department of Political and Peacebuilding Affairs (DPPA) with police advisory functions. The
Police Adviser may also, as required, provide advice to the Under-Secretary-General for Political
and Peacebuilding Affairs, the Secretary-General and the Security Council through the
Under-Secretary-General for Peace Operations, ensuring that such advice and support is fully
coordinated with the Assistant Secretary-General for Rule of Law and Security Institutions.

Responsibilities:
The incumbent will be required to:

* Provide overall strategic direction and mission related advice on police matters to the Assistant
Secretaries-General in DPO, in the DPO-DPPA Joint Regional Structure, in DOS, to Heads of
Police Components in the field, and to others as requested and appropriate.

* Provide oversight of policing issues in all operations and direct responses to critical incidents
and issues that arise in the field, Oversee the management of police components, including the
conduct of recruitment and training of police officers serving in the field.

* Establish frameworks for launching new police operations in implementation of Security
Council resolutions; develop, oversee and participate in the conceptualization and
implementation of operations and operational initiatives, and determine the parameters for new
initiatives in consultation with other senior officials.

* Coordinate and cooperate with the Military Adviser and senior officials in the DPO-DPPA
Regional Divisions within the DPO-DPPA Joint Regional Structure and in the Division for
Policy, Evaluation and Training.

* Maintain liaison with the Department of Political and Peacebuilding Affairs, the Peacebuilding
Commission, the Peacebuilding Support Office, the Department of Operational Support, other
United Nations departments, agencies, funds and programmes, Member States,
non-governmental organisations, the academic community and civil society.

* Exercise overall responsibility for the leadership of the Police Division and its activities and
products, including its planning processes and the management of police officers serving in the
Police Division and those assigned to the Integrated Operational Teams in the Regional
Divisions.



* Provide strategic direction and oversee the management of the Standing Police Capacity and its
deployment to field missions.

* Represent the United Nations and/or the Department of Peace Operations, as appropriate, in
meetings, conferences and seminars on police-related issues.

Competencies:

Professionalism: Demonstrates professional competence in police matters at the strategic

and command levels; identifies issues and uses sound judgment in applying expertise to solve a
wide range of problems; works well under pressure; has strong conceptual and analytical
abilities and proven negotiation skills.

Planning and organizing: Develops clear goals that are consistent with agreed

strategies. Identifies priority activities and assignments; adjusts priorities as required. Allocates
appropriate amount of time and resources for completing work. Foresees risks and allows for
contingencies when planning. Monitors and adjusts plans and actions as necessary. Uses time
efficiently.

Leadership: Is proactive in developing strategies to accomplish objectives. Anticipates

and resolves conflicts by pursuing mutually agreeable solutions. Establishes and maintains
relationships with a broad range of interlocutors to understand needs and gain support. Provides
leadership and takes responsibility for incorporating gender perspectives and ensuring the equal
participation of women and men in all areas of work; demonstrates knowledge of strategies and
commitment to the goal of gender balance in staffing.

Vision: Identifies strategic issues, opportunities and risks; clearly communicates links between
the Organization's strategy and the work unit's goals; generates and communicates broad

and compelling organizational direction, inspiring others to pursue that same direction;
conveys enthusiasm about future possibilities.

Judgement/Decision-Making: Identifies the key issues in a complex situation, and comes to
the head of the problem quickly. Proposes a course of action or makes a recommendation based
on all available information and on consultations with other affected units. Determines that the
actions proposed will satisfy the expressed and underlying need for the decision. Demonstrates
an understanding of political sensitivities.

Qualifications:

Education : Advanced university degree (Master's degree or equivalent) preferably in criminal
law or related field. A first level university degree with a relevant combination of

academic qualifications and relevant police experience may be accepted in lieu of the advanced
university degree. Graduation from a police academy or similar law enforcement training
institution is required.

Experience: Must be a senior professional police officer on active duty with the rank

of Commissioner, Deputy Commissioner or rank equivalent to Major-General level. Must have
at least 15 years of relevant experience, with command experience, progressively responsible
national law enforcement experience in field and headquarters locations in police policy-making
as well as strategic and operational police management experience. Service in a UN
peacekeeping or other field operation is highly desirable. Experience in other international
organizations is desirable.

Languages: English and French are the working languages of the United Nations Secretariat.
For this post, fluency in English (both oral and written) is required; knowledge of French is
desirable. Knowledge of another UN official language is an advantage.

Assessment Method:



Kindly note that you may, as part of the evaluation of your application for this position, be
requested to undergo written knowledge-based assessment exercises, which may be followed by
a competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only police officers currently
employed in their National service and who have received authorization by their National
Authorities to apply for this Job Opening will be considered. Appointment is limited to service
within the Department of Peace Operations on posts financed by the support account for peace
operations requiring active police service. During their tenure, seconded officers cannot be
transferred or be reassigned to other positions within DPO or the UN Secretariat. It should be
noted that successful candidates will be offered a two year Fixed-Term appointment which,
based on performance and operational needs, may be extended to a third or in exceptional
circumstances to a fourth and final year.

Currently serving seconded active-duty officers are not eligible to apply or be nominated for new
seconded positions until separated for at least one year from any last secondment with the UN
Secretariat.

Nominations of female candidates encouraged.



	Body

